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ARTICLE I - INTRODUCTION

RECOGNITION

This Agreement is entered into this"2lay of August 2012, by and between the Board of
Education of LaGrange Highlands School District, 1060k County, lllinois, hereinafter
referred to as the “Board” and the Highlands Asstmn of Teachers Council of AFT-
Local 604, AFL-CIO, hereinafter referred to as thimion” which is hereby recognized
as the sole and exclusive bargaining agent ofudlllaind part-time regularly employed
certified personnel (including teachers, socialkeos, school certified nurses, librarians,
permanent substitutes and speech and languagelquasit®), hereinafter referred to as
“teachers”, with regard to wages, hours, and teantsconditions of employment, except
for the Superintendent, building principal(s), ditbge teachers, all non-certified
personnel and educational support employees, ak asebther employees who are
supervisory, managerial, and/or confidential andde®ermined by Public Act 83-1014
and its subsequent rulings.

SCOPE

Should any Article, Section, or Clauselo$ tAgreement be declared illegal by a court of
competent jurisdiction, or contrary to statutorw]dhen that Article, Section, or Clause
shall be deleted from this Agreement to the extbéat it violates the law and that

provision shall be subject of negotiation with tieion in successor Agreements. The
remaining Articles, Sections, and Clauses shallranm full force and effect.

The Board and the Union agree that in successeeagents to meet at reasonable times
and confer in good faith with respect to wages,reé@nd other terms and conditions of

employment, which do not compel either party toeagto a proposal or require the

making of a concession.

It is agreed that the Union will not require thead to bargain over matters of inherent
managerial policy e.g., standards of services,outsrall budget, the organizational
structure and selection of new employees and thectibn of employees. Any
appendices that are noted as integral parts ofAbisement will be considered part of
this Agreement and by this reference are incorpdrhgrein.

The Board, on its own behalf and on behalf ofdlextors of the District, hereby retains
and serves unto itself, without limitation, all pens, rights, authority, duties and
responsibilities conferred and vested in it by ld&s and the Constitution of the State
and of the United States. These powers and rgjtah include but not be limited to:

a. To direct the work of its employees and deiee the kinds and levels of services
to be provided and the methods and means of prayitiose services including
entering into contracts with private vendors favgees;

b. To hire all employees, and, subject to the @miows of law, to determine their
gualifications and the conditions for their congduemployment;



C. To establish educational policies, goals andeahjes; to insure rights and
educational opportunities of students; to deternsiafing patterns; to determine
the number and kinds of personnel required in ordenaintain the efficiency of
District operations; and

d. To build, move or modify facilities; establislidget procedures and determine
budgetary allocation; to determine the methodsisimg revenue; and take action
on any matter in the event of an emergency.

This above list is not meant to be exclusive omtaall suggest the limitation of the
Board’s powers but merely an illustration of theaBtis management abilities and rights.

The exercise of the foregoing powers, rights, atyyoduties and responsibilities of the
Board, in adoption of policies, rules, regulati@am&l practices in furtherance thereof, and
the use of judgment and discretion in connecti@rewith shall be limited only by the
specific and express terms of this Agreement aed tinly to the extent such specific
and express terms hereof are in conformance wirCitnstitution and laws of the State
of llinois and the constitution and laws of theitéd States.

ARTICLE Il — UNION RIGHTS AND RESPONSIBILITIES

UNION AND SUPERINTENDENT MEETINGS

The Superintendent or his/her designee shall nideast every two months or as needed
with the union leadership at mutually agreeableesirduring the school term to discuss
the operation of this Agreement and matters of mdutancern.

No meeting requiring teachers’ attendance shaltdlkeed for after school on the third
Monday of each month, which is the scheduled HigthlAssociation of Teachers’ Union
meeting night.

USE OF SCHOOL FACILITIES

The Union may hold meetings on District propertjypsequent to advance notice and
approval of the Superintendent.

The Union shall pay for any unusual costs assatiatgh these meetings and such
meetings shall not interfere with any aspect ofdti®ool programs.

The Union shall have the right to use district lbwies, e-mail, telephones, and bulletin
boards during non-instructional time and e-mailgasaubject to the Board Internet
Policy. Open Union materials shall be identifiedUnion publications when distributed
throughout the district, and a copy shall be furad to the Superintendent and
appropriate building principal.



STATISTICAL DATA

The Union shall be furnished on request all redyland routinely prepared information
concerning the financial condition of the schoddtdct including an annual financial
statement, and adopted budget and salary placefimrenew hires. The Board and the
administration will grant reasonable requests for ather readily available and pertinent
information which may be relevant to negotiatioh&thing herein shall require the
administration staff to research and assemble nmétion. At no time will confidential
information regarding any employee be shared viighUnion.

The Union shall be furnished a copy of the notitany regular or special meeting of the
Board.

PRINTING

The Union agrees to pay for the cost of typing thgreement from a mutually agreed
upon copy. A copy ready document will be provideml the administration for
reproduction of a reasonable number of copiesifgetination.

FAIR SHARE

1. It is recognized that the negotiations and agstration of this Agreement entail
expenses which appropriately are shared by alhtracwho are beneficiaries of
said Agreement. To this end, if an employee hdeés not join the Union, such
employee shall:

a. Execute an authorization for the deduction cfuen equivalent to the
proportionate share of the cost of the collectiaeghining process and
contract administration; or

b. Pay directly to the Union a like sum.

2. In the event such an authorization is not sigoeduch direct payment is not
made within thirty (30) days following the commenant of employment of the
employee or the effective date of this Section,clvéver is later, the Board will
deduct from the regular salary check of the emmoylee fair share fee in
payments of equal installments, starting with th#sequent payroll period,
provided:

a. The Union has posted the appropriate noticampbsition of such fair
share fee in accordance with the rules and regulsitiof the lllinois
Educational Labor Relations Board (“IELRB”); and

b. The Union has annually certified in writing teetBoard that amount of
such fair share fee and has annually certified nitirvg to the Board that
such notice has been posted.



3.

The parties expressly recognize the right ofleyges to challenge the amount of
fair share. The parties acknowledge that suchexingg will be handled pursuant
to rules adopted by the IELRB.

In the event an employee objects to the amoé@irduoh fee, the Board shall
continue to deduct the fee and transmit the feetlfer portion of the fee in

dispute) to the IELRB, which shall hold the fee @scrow in an account

established for that purpose. The Board shallicoatto transmit all such fees to
the IELRB until further order of the IELRB. If themployee is entitled to a
refund, the employee shall receive such refund plug interest earned on the
refund during pendency of the action pursuant giegble IELRB procedures.

The parties expressly recognize their obligatimnand the rights of non-members
based upon their bona fide religious tenets orhiegs of a church or religious
body as provided in Section 11 of the IELRB. Ifnan-member employee
declares the right of non-association based upara bme religious tenets or
teachings of a church or religious body of whiclcrsemployee is a member,
such employee shall be required to pay an amouniletp his or her
proportionate share to a non-religious charitabigaoization mutually agreed
upon by the employee and the Union. If the empmoged the Union are unable
to reach agreement on the matter, a charitablen@a@on shall be selected from
a list established and approved by the IELRB iroet&nce with its rules.

The Union agrees to indemnify and save the Bbardhless against any claims,
charges, demands, suits, or other forms of lighiihich may arise by reason of
any action taken or omitted by the associatiorherBoard in complying with the
provisions of this Section, including reimbursemfemtany legal fees or expenses
incurred in connection therewith. If an incorredéduction is made, the
association shall refund any such amount directiyhé involved employee.

The Board agrees to notify the Union promptlyinting of any written claim,
demand, or suit in regard to which it will seekingplement the provisions of the
Section E above, and if the Union so requests iingr to surrender claims,
demands, suits or other forms of liability.

ARTICLE IIl - GENERAL CONDITIONS

PERSONNEL FILES

There shall be only one official file for eachdkar. This file shall be maintained by the
Superintendent or his/her designee and housedenteaal file in the administrative office.

All materials relating to professional performarioebe placed in a teacher’s official file
must be inserted in a timely fashion. Teacherdl $lea notified when materials are
inserted in their files.



Teachers shall have access to all non-confidemtiatmation in their file. This access
shall occur at a time and in a manner mutually pizt#e to the teacher and
administration. Clerical persons shall have actedbese files only upon the direction
of the Superintendent. In all cases, the Superitgenor his/her designee shall be present
when a file is being inspected by a teacher.

Pre-employment information not subject to inspmctunder the lllinois Access to
Personnel Records Act shall not be subject to tgpeor copying.

Teachers shall have the right to add any mateglating to professional performance to
his/her official file and to attach dissenting opkanatory material to any document or
other piece of material in the file, but within twg (20) days of notification that
materials were inserted.

No person shall remove any material from a teashaficial file without the mutual
consent of the teacher and the Superintendent sshermi designee, unless otherwise
required by law. The teacher shall be notifie@lbfequests for file materials.

All materials in the teacher’s official file shabe respected by the teacher, the
administration, and the Board as confidential vidsastudents and the general public
except as may be required by the Union or the &rafdnt purposes of representation of
the teacher in the implementation of this Agreemenby the Board in implementing the

administration of its personnel.

ACADEMIC FREEDOM

Academic freedom shall mean that teachers aredrpeesent instructional materials that
are pertinent to the subject and level taught, iwithe maturity level of students and
within the outlines of the District-wide curriculuand curriculum guides. Teachers shall
have the right to use learning materials, methddssiruction and grading procedures
within the instructional program according to théest judgment and the accepted
guidelines of the District. Teachers shall enstn& all materials and methods are
consistent with the approved curriculum guides eontand course content. Any
deviation from the curriculum guides or course eahtas described in appropriate Board
policy and/or administrative regulations shall hgwer approval of the respective
school principal. Teachers shall ensure that allemals and methods of teaching match
the maturity of the learner age group.

MEETINGS

Teachers are required to attend faculty, departiaheor other District meetings, called
by the Superintendent or his/her designee. Thecipal and building teachers will work
together to minimize the number of required meeatingking into consideration the
ability of teachers to coordinate required funcsiowithout the need to convene a
required meeting.



The length of voluntary District committee meesnigeld beyond the regular workday
shall not exceed ninety (90) minutes, unless otlserdetermined by the committee.

No meeting requiring teachers’ attendance shaltdiked for after school on the third
Monday of each month, which is the scheduled HigghlAssociation of Teachers’ Union
meeting night.

TEACHING ASSIGNMENTS

Two weeks prior to the beginning of the schooiter as soon as practicable, teachers
shall be notified in writing of change in their th&ng assignments for the following
school term as to grade level, school, and/or stibjea.

POSTING

The Superintendent shall distribute electronictdlgtaff via District email, a notice of all
open teaching and extra duty positions as they roc8uch posting shall contain a
description of job duties and shall be posted e {5) work days. If in the opinion of
the Superintendent, an emergency exists, then tisgign may be filled sooner as
indicated on the posting. Vacancies that occur dversummer shall be made known to
the staff via District email and not filled, unles&1 emergency situation exists, as
determined by the Superintendent, for at least(fyevork days after the posting.

In the event that a teacher vacates his/her teggosition during the school year, it is
not necessary to post this vacancy if it is fillegdanother staff member from within the
District. The last opening created by internahsfers, however, shall be posted.

Teachers applying for such openings, and not apgdi shall be notified in writing.
SENIORITY

Seniority is defined as that principle of employmehich accords certain benefits and
privileges among employees on the basis of lenfifieiwice.

District seniority is defined as the length of tbnous service as a teacher in the District
and shall begin on the date that the teacher wasadly hired by the Board of Education
at an official Board meeting. If two or more teach have the same seniority, the
determining factor will be total certified teachiegperience in the District. If a tie still
remains, the determining factor will be total dexti teaching experience outside the
District. If a tie still remains, the teachersiwdtaw lots.

TEACHER EVALUATION

The evaluation of professional staff in LaGrangghthnds School District has as a
primary objective the improvement of instructiolassroom teaching performance of
regular full-time first and second year classro@achers will be formally evaluated a



minimum of twice each school year. Classroom te@cperformance of regular third
and fourth year classroom teachers will be formalluated once or twice a year, as
decided by the administrator. Beyond their foylar of service, classroom teachers, as
a minimum, will be formally evaluated biennially bye administration. Evaluation is an
ongoing process, which provides for the examinatibspecific instruction skills and a
general evaluation of overall performance. Thiscpss is designed to identify teacher
strengths and weaknesses as related to the Dsstrieeds. Within the evaluation
program there are opportunities for communicatietween the evaluator(s) and the
teacher.

The evaluation form shall require, but not be leditto: consideration of the teacher’s
attendance, instructional planning, instructionaktmods, classroom management,
competency in the subject matter(s) taught andéovices provided. The evaluation
process shall require that the evaluator describe lthe teacher’s strengths and
weaknesses are identified, with supporting reagamiie comments.

Teachers who have been in continuous contractueiceein District 106 for seven or
more years and whose two most recent performaritgsahave been “excellent”, may
choose the Alternative Teacher Evaluation and eragprofessional growth plan which
will be subject to administrator approval.

Each form shall provide for a rating of each teash@erformance as “excellent”,
“proficient”, “needs improvement” or “unsatisfacyor

The Board and the Union will form a committee wéfual representation from both
parties to develop interim evaluation proceduresdacher evaluation to be implemented
at the start of the 2012-2013. There are a vamétiegally required changes to the
teacher evaluation plan that must be implemente8dptember 1, 2016. The Board in
cooperation with the Union will develop a teachealaation plan that complies with the
lllinois School Code.

COMPLAINTS

When an administrator receives a complaint reggrditeacher, the complainant will be

encouraged to discuss the complaint with the tgacle the event the complainant is

unwilling to do so, no later than five (5) schoealyd after receipt of the complaint, the
teacher will be advised of the complaint and wiehwith the administrator to discuss
the nature of the complaint. The teacher has itfte to ask a union representative to
attend this meeting. After giving the teacher gpartunity to respond to the complaint,

the administrator will determine if an investigatics warranted. The investigation, if

any, will be professional, confidential, and congdcin a discreet manner. The

administrator may invite the complainant and trecher to attend a meeting to discuss
the complaint. The teacher will be notified of tietion taken based upon the complaint.
Should any written record, evaluation, or reprimaadult from such a complaint, the

teacher shall have the right to attach written cemi® thereto. The timelines in this

section may be extended whenever circumstancestelict



A.

RIGHT TO REPRESENTATION

When a teacher is required to appear before thedBamathe administration concerning
any matter which could result in discipline, theadieer will be entitled to have a
representative of the Union present. Prior tortieeting, the teacher will be advised of
the reasons for the required appearance. Thedgaaight to representation shall not
apply to regular evaluation conferences, impromptaetings and/or conversations
relative to regular daily performance.

ARTICLE IV - LEAVES

SICK LEAVE

1. Teachers shall be granted sick leave based upotediober's accumulated sick
leave prior to the first work day annually as nobetow:

No. of Accumulated Sick Days| Annual Teacher Allocan
Less than 100 15
100 to 200 17
More than 200 20

Three (3) sick leave days per year may be usgei@®nal leave days, according
to Section “C” Personal Leave.

Accumulation of sick leave shall be without limitan.

Teachers not employed for a full school year walieive one sick day per each
month of service.

Sick leave will be granted for personal illnessagntine at home, serious illness
or death in the immediate family or household, iocthbadoption or placement for
adoption. Sick leave for birth is limited to 30ydaunless otherwise certified by a
physician. Sick leave for adoption or placement ddoption is limited to 30
days. Immediate family includes: parents, spouasal, union partner, brothers,
sisters, children, grandparents, grandchildrengergafin-law, brothers-in-law,
sisters-in-law, and legal guardian or others atdiseretion of the Superintendent.
Those days the Superintendent approves/disappvess/her discretion shall
not be considered precedent setting.

2. Sick Leave Bank
The Board, in cooperation with the Union, shall miain a Sick Leave Bank for

tenured teachers, who may voluntarily participateThe Union shall be
responsible for the administration of the Bank asiwhll develop rules for



implementation of the Bank. A copy of these rumll be on file in the
Superintendent’s Office, as well as electronicétly access to each member of
the Bank. The Union will immediately give notiae the Superintendent of any
approved charges against the Bank. The Union sg@éiold harmless and
indemnify the Board, its members and employeesafoy claims, damages or
other legal actions initiated pursuant to the paaply.

BEREAVEMENT LEAVE

Up to two (2) paid bereavement leave days wilgkented, per occurrence, for the death
of parents-in-law, brothers-in-law, sisters-in-laar, others at the discretion of the
Superintendent. Those days the Superintendentoaggidisapproves shall not be
considered precedent setting.

Up to five (5) paid bereavement leave days willgvanted for the death of parents,
spouse, civil union partner, brothers, sistersldchin, grandparents, grandchildren, and
legal guardian.

Any additional days requested will be deductednfisick leave as per individual request
to the Superintendent.

PERSONAL LEAVE

Each teacher in District 106 will be eligible teeuthree (3) sick leave days annually as
paid personal leave days. No reason shall be nejdor the personal leave day use
except as noted below:

A school day prior to or following a vacation ochsol holiday, days when

parent-teacher conferences have been scheduledijirdhtwo weeks or last two

weeks of school, days on which formal testing heenbscheduled, institute days,
or early dismissal days. In case of an emergencyotber extenuating

circumstances beyond the teacher's control, theeupndent may grant
personal leave days during these times based dmehiagbsolute non-reviewable
discretion, however, the granting or not grantihglisnot be precedent setting for
future requests. In these situations, a reasothé&leave request is required.

If two or more consecutive days are requestedf orore than two teachers request the
same leave day then approval must be obtained &yatfected teacher(s) from the
Superintendent. In these situations, a reasorméleave request is required.

Application for a personal leave day shall be mai¢he appropriate form and submitted
to the Superintendent or designee five (5) schagsdrior to the personal leave day.

If a teacher has exhausted his/her three (3) pat$eave days, the Superintendent may
allow the teacher to convert one additional sicvéeday to a fourth {3 personal leave
day in case of an emergency or other extenuatirguristances beyond the teacher’s



control. In these situations, a reason for thede@equest is required. Requests for a
fourth (4" personal leave day are subject the Superintendent's absolute non-
reviewable discretion and shall not be preceddtinge

Teachers who begin service in District 106 after 3ist day of the school term shall be
eligible to use one and one-half sick leave days jpasrsonal leave day.

Unused personal days shall not accumulate from tgeaear, but revert back to sick
leave days.

JURY DUTY LEAVE

A teacher will be excused at full pay for the mse of fulfilling jury duty. The teacher
shall refund to the District any monies received jiary duty less travel allowance
allowed.

MILITARY LEAVE

Military leave shall be granted for National GuandReserve duty or other active duty
over which the teacher has no control. During #echer’s absence, the salary will be
reduced by the amount of base salary the teacbeives for his/her duties.

FMLA (see chart)

Eligible Teachers are entitled to leave accordm¢he terms of the Family and Medical
Leave Act (“FMLA”) subject to the following proviens:

1. “Eligible Teacher” means a teacher who has lemeployed by the District for at
least twelve (12) months and who has worked att 12850 hours during the
twelve months preceding the period of the requestade.

2. Eligible teachers will be granted FMLA leave tapa total of twelve (12) weeks
for one or more of the following conditions:

a. The birth of a child, and to care for the nexmbchild.

b. The placement with the teacher of a child favgbn or foster care, and
to care for the newly placed child.

C. To care for the teacher’s spouse (or partnex iegally recognized civil
union), child, or parent with a serious health atod.

d. A serious health condition that makes the teachable to perform one or
more of the essential functions of his or her job.

e. For certain qualifying exigencies, as definedAMWLA, arising out of a
covered military member’'s active duty status, ottifieation of an

10



impending call or order to active duty status, uport of a contingency
operation.

FMLA leave shall be extended for up to a total wenty-six (26) weeks per

twelve (12) month period to care for a spouse @itner in a legally recognized

civil union), son, daughter, parent or next of Wiho is a covered service member
recovering from a serious injury or iliness incuaia the line of duty on active

duty.

The twelve (12) month period in which the twe(1®) weeks of leave may be
taken will be calculated under a rolling twelve Xl®onth period measured
backward from the date a teacher uses any FMLAeledinder this method, each
time a teacher takes FMLA leave the remaining leavitlement would be any
balance of the twelve (12) weeks which has not hesea during the immediately
preceding twelve (12) months.

While FMLA leave is normally unpaid, the Distrigvill substitute/apply a
teacher’s accrued paid personal leave or sick léavanpaid FMLA leave. All
policies and rules regarding the use of paid leapply when paid leave is
substituted/applied for unpaid FMLA leave. Any stitution/application of paid
leave for unpaid FMLA leave will count against tkeacher's FMLA leave
entittement. After all available accrued paid paa or sick leave has been
expended, the remaining FMLA leave will be unpaiBior example, teachers
taking FMLA leave to care for a family member, amier of the teacher’'s
household, or the teacher's own serious healthitondnust use accrued paid
sick leave days concurrently with the running oé theriod of FMLA leave.
Additionally, a teacher can only use the 30 daysici leave for birth, adoption
or placement for adoption concurrent with FMLA leawunless the other
conditions for which sick leave is available apply.

In any case in which the necessity for FMLA keas based upon an expected
birth or placement for adoption, or planned medicshtment for a serious health
condition of the teacher, family member, or memiethe teacher’s household,

the teacher will provide the Superintendent witteast thirty (30) calendar days

advance written notice of the date the leave Isefgin. When the need for FMLA

leave is due to unforeseen circumstances and aevawitce is not practicable,

the teacher will provide notice of the need fortsigave as soon as practicable.
Whenever feasible, the teacher will provide theeBimpendent with at least thirty

(30) calendar days advance written notice of intemeturn from the leave.

FMLA leaves will be governed by the terms of Banily and Medical Leave Act
and the regulations issued by the U.S. DepartmédntLabor, including
continuation of insurance and reinstatement to@unvalent position, subject to
the terms of this Agreement. In the event the Baamnd Medical Leave Act is
repealed, then this Section of this Article will lmmger be in force and effect.
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G. COORDINATION OF LEAVES

When a teacher contemplates leave in connectidnthe birth or adoption of a child, the
following provisions will apply:

1. For that portion of the pregnancy and recovenygal where the teacher is unable
to perform the functions of his or her job due tmedical condition, the teacher
will be required to use paid accumulated sick aatsg@nal leave. During this
time of disability, the leave will also be considérualifying FMLA leave.

2. Beginning with the period of disability preceglithe birth of the child, or when
the adopted child is received, the teacher mayt &etake leave of up to twelve
(12) weeks pursuant to the Family and Medical Leagt depending upon how
much FMLA leave the teacher has used in the tweleaths preceding the start
of the requested leave. During the period of FMEAve in which the teacher is
unable to perform the functions of her job, thechest may use any accumulated
sick and personal leave (for conditions for whiatk sand/or personal leave is
applicable). Upon exhaustion of sick and persdeave, the remainder of the
leave shall be unpaid. The teacher will be alloweed@ontinue in the District’s
health insurance program provided the teacher paysrequired share of the
monthly premium.

3. A teacher may elect to take parental leave @untsuo Article IV (H) in
connection with the birth or adoption of a chil&uch leave will be unpaid and
will be subject to the terms and conditions of &dilV (H). While sick leave is
not available for use during the period of parefgale, any portion of the leave
that qualifies for FMLA leave will be deducted frothe teacher’'s remaining
allotment of FMLA leave. Subject to the approvéltiee District’'s insurance
provider, a teacher on parental leave may contiaygarticipate in the District's
health insurance plan by paying all of the requipedmiums once all FMLA
leave is depleted.

H. PARENTAL LEAVE (see chart)

1. A tenured teacher shall be eligible for a pakletave subject to the following:

a. The teacher shall advise the Superintendertteofact of pregnancy and
anticipated leave plans no later than sixty (60¢rwdar days before the
expected start of the leave. The teacher shall ptevide a written
statement from her physician indicating the expkclate of delivery and
his opinion that the teacher may continue in hepleyment, including
the performance of all regular duties.

b. The teacher and the Superintendent shall agyer a plan for the start

and end of such leave, taking into consideratienprticular time factors
that pertain. The primary consideration shall bat tcontinuity of

12



instruction for the students be maintained to thaximum possible
degree. In no event shall the leave exceed thanbalof the school year
in which it begins, plus one (1) additional schyear.

C. Sick leave shall not be earned during the pewbddeave, but any
accumulated sick leave available at the time ofstlagt of the leave shall
be available upon termination of such leave andrmeto employment in
the District.

d. For purposes of advancement on the salary stthemhd seniority credit,
a teacher who is employed ninety (90) work dayshore shall be entitled
to advancement as though the entire year has lozepleted.

e. The period of leave shall be without salary.

Under special circumstances, a parental leawe beagranted to a non-tenured
teacher by action of the Board, subject to all lué foregoing and to further

agreement of the teacher that the period of timthefleave and of any year of
employment which shall be less than an entire dcteym, shall not constitute

any of the time necessary for employment priordieieving tenure. The granting
of parental leave to one non-tenure teacher sbaltonstitute a precedent for the
granting of leave to any other, but each casebeiljudged upon its own merits.

Any tenured teacher desiring adoption leave essalt of becoming an adoptive
parent shall notify the Superintendent in writingon the initiation of such
adoption proceeding. Leave shall be granted upatisfactory written
notification to the Superintendent of the datedhgd is expected to be received.
It is the responsibility of the applicant to kede tSuperintendent informed of the
proceeding and, as soon as known the expected adatke delivery to the
adoptive parent(s) of the child.

Written notice of intent to return to teachimgthe system shall be made to the
Superintendent by the teacher by February 1st effital school year of the
leave. Failure to so advise the Superintendent bhareated as notification of
election not to return to employment and as a negign from the District.

A teacher on leave may continue insurance cgeeaa his/her own expense once
all FMLA leave is depleted.

Upon return to employment at the end of thede#lve teacher will be assigned to
a position for which the teacher is qualified. Brveonsideration shall be given to
returning the teacher to his/her former position.

Teachers on leave will be subject to the sanmerapewal or reduction-in-force
displacements as any other teacher.

13



8. In order to be eligible for additional parentve(s), the teacher must return to
District employment for a period of one full schgelar prior to being granted the
successor parental leave.

9. Acceptance of employment elsewhere during the tef the leave cancels the
leave and terminates employment unless the emplaynse agreed upon in
advance by the Board.

UNPAID LEAVES (see chart)

Unpaid leaves of absence may be granted to teaclgnslications for such leaves must
be made to the Superintendent of Schools in wriéinigast ninety (90) days before such
leaves are to begin. The application must stagériod of requested leave and describe
such activity as is contemplated during the penb@bsence. The decision to grant or
deny such leaves shall not be precedential witheeso future requests for such leaves.

1. Sick leave shall not be earned during the peobteave, but any accumulated
sick leave available at the time of the start &f bave shall be available upon
termination of such leave and return to employnieiite district.

2. For purposes of advancement on the salary sthedod seniority credit, a
teacher who is employed ninety (90) work days omramshall be entitled to
advancement as though the entire year has beenetechp

3. The period of leave shall be without salary.
4, A teacher on leave may continue insurance cgeeaahis/her own expense.
5. Upon return to employment at the end of thede#ve teacher will be assigned to

a position for which the teacher is qualified. Byveonsideration shall be given to
returning the teacher to his/her former position.

6. Teachers on leave will be subject to the sanmeranewal or reduction-in-force
displacements as any other teacher.

7. Acceptance of employment elsewhere during the tef the leave cancels the
leave and terminates employment unless the emplolynse agreed upon in
advance by the Board.

8. An unpaid leave may be granted to a non-tentgacher by action of the Board,
subject to all of the foregoing. Further, in gragtsuch leave, the teacher granted
leave will not receive credit toward the acquisitaf tenure, seniority or benefits
for the period of the leave. The granting of sucipaid leave to a non-tenured
teacher shall not constitute a precedent for tlaatgrg of the leave to any other
non-tenured teacher; each case will be judged upawn merits.
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9. In order to be eligible for additional leave(#)e teacher must return to District
employment for a period of one full school yearoprto being granted the
successor leave.

SHORT TERM AND PARENTAL LEAVE OPTIONS *

SICK LEAVE FAMILY AND PARENTAL LEAVE
(ARTICLE IV-A) MEDICAL LEAVE (ARTICLE IV-H)
ACT (ARTICLE IV-F)

All teachers employed at

Tenured teachers
least one year and who

Non-tenured teachers
have worked at least

Eligibility All teachers 1250 hours during the 12 Zl;gj:)f}atlo Board

months preceding the
start of the leave

Remainder of school
year plus one additional
school year

Until sick leave is 12 Weeks During any

Maximum Length exhausted 12-month rolling period

Foreseeable: 30days
prior to start of leave
Unforeseeable: as soon
as practical after leave

No later than 60
calendar days before the
expected start of the

As soon as need for sick

Application Date leave is known

. leave
begins
When sick leave is th|fy District in writing | Notify District in ert.|ng
of intent to return 30 by February 1st of final
Return to Work exhausted or need for .
| . calendar days prior to school years of leave of
eave is removed ;
end of leave intent to return
Premiums paid as Premiums paid as Premiums paid by
Insurance though teacher was though teacher was teacher unless part of an
working working FMLA leave

Paid if teacher has sick
leave available and leave
Paid/Unpaid Paid would qualify for sick Unpaid.
leave use. Otherwise,
unpaid.

* This chart is provided for convenience and as aeaference, but shall not supersede the
contract language.

J. FLEXTIME

A flextime absence is any absence from work fotyfone (41) minutes or less not
including the teacher’s lunch break. Flextime albss may be used for the same
purposes as set forth above for sick leave (Artigle Section A) and personal leave
(Article 1V, Section C).

Before using flextime, teachers must notify the &upgendent or designee and the

building principal when they will be using flextimend who will be covering their
classroom and other duties.
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The District will maintain a record of the numbér flextime absences used by each
teacher. For every five (5) flextime absencesaaltier uses, he/she will be charged one
half-day of sick leave.

ARTICLE V - WORKING CONDITIONS

SCHOOL CALENDAR

The annual school calendar shall consist of omelfed and eighty-two (182) work days.
The Board shall designate two (2) evening confeggneach counting as one-half (1/2)
workday.

In addition, five (5) days shall be designatedasw or emergency days, which will be
used in lieu of days lost from the stated aboveabse of an emergency school closing
and which, if not used, at the Board’s discretiomyrbe declared non student attendance
days at spring vacation or the end of the schaol.te

This calendar shall be established by the Boardhen spring of each year for the
following school year. Times for vacations, lengfhvacations, starting date and closing
date, will be determined by the Board after the ddnprovides advisory input to the
Superintendent.

NONSCHOOL EMPLOYMENT

No staff member shall accept non-school employmémth conflicts with his/her ability
to carry out the responsibilities and duties ofiles employment and contractual status
with District 106.

PAYROLL DEDUCTIONS

Upon the request of a teacher, the business offil make deductions from the
teacher’s paycheck for:

1. Membership dues and fair share contributionthéoHighlands Council, A.F.T. -
Local 604;
2. Current tax sheltered annuity plans, 457 deflec@mpensation plans, or others,

as approved by the Board;

3. Current payroll savings plans, i.e. Western &%, Federal Credit Union, U.S.
Government Savings Bonds, or others, as approvedebiBoard;

4, Premium for approved medical/surgical/life iresure or other plans;

5. Others that are mutually agreeable or requiselkh.
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TEACHER PAYMENT PLANS

Teachers may select the following payment plans:
1. Twenty-four (24) equal semi-monthly installrteen
2. Twenty (20) equal semi-monthly installmen&eptember through June;

3.  Twenty-four (24) equal semi-monthly installten all summer paychecks
received on the last day of school.

These semi-monthly salary payments will be onltbidn and each final day of the month.
When the 15th or final day of the month falls oweekend or holiday, payment shall be
made on the preceding workday. After initial eleotof a payment plan at the end of the
school year no change can be made for the followahgpol year.

MILEAGE REIMBURSEMENT

Teachers are allowed to claim mileage reimburseémmetne performance of their duties
when personal automobiles are used.

Mileage to and from work at the beginning and ehd school day is not claimable.

All mileage claims must be filed in accordancehwBistrict regulations on forms
provided by the District.

The rate of reimbursement will be determined alindyy the Board of Education based
on IRS guidelines.

TEACHER ABSENCES

Teachers who will be absent shall call the sulgstitoordinator between 6:00 a.m. and
6:30 a.m. to report that they will not be reportiiog work and state the reason for the
absence. It is desirable to call the night befbiteis possible.

LESSON PLANS

Each teacher shall have complete lesson plansedoh day's work and have them
available in the classroom at all times. These$laauld include specific page numbers
and sufficient information for a substitute teacteecarry on with the regular lesson.

CREDIT ALLOWANCE FOR RECOGNIZED TRAVEL

Credit allowance for recognized travel shall béhatdiscretion of the Superintendent.

Permission for credit allowance for any trip shmdrequested of the Superintendent in
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advance and in writing. Depending on the length of the trip and the cpaited
educational benefits, the Superintendent may or maagrant credit.

Following the trip and before credit can be reedema written report shall be submitted
in duplicate to the Superintendent of schools.

PROFESSIONAL CONFERENCES AND VISITATIONS

The Board of Education recognizes the benefitfhi¢oDistrict derived by staff members
from educational visitations and attendance atgagsibnal conferences.

When funds are available and have been budgetedhi® purpose, the Board of
Education will reimburse staff members for experisesrred while attending approved
professional conferences or approved educatiosahtions.

SELECTION OF SUMMER SCHOOL TEACHERS

Notice of summer school teaching positions willébectronically distributed to staff via
District email annually. The authority to fill Su@ositions shall rest with the designated
summer school supervisor who shall select the dpasified applicant for each position.
District 106 teachers shall have preference toetlpesitions over outside applicants. In
determining each selection the designated sumnim@ossupervisor shall consider each
applicant’s relevant summer school and teachingemapce, skills, abilities, interests,
and education.

Tentative notice of summer school assignments allprovided by April 1, annually.
Applicants who are not selected will receive wntteotice and may request that the
reason(s) for the decision be provided.

SUMMER SCHOOL PLANNING TIME

It is agreed by both parties that the paid plantimg for summer school shall be based
upon the minutes of instructional time per clasdtiplied by the number of weeks the
class is in session as illustrated in the chadvbel

Minutes per class/Weeks in session 1 2 3 4 5
Week | Weeks| Weeks| Weeks| Weeks
45 minutes 75hr15hrs| 2.25| 3 hrs 3.75
hrs hrs
One hour 1hr 2 hrs| 3 hrs 4hts 5hrs
One and one-half hours 1% 3hrs | 45hrg 6 hrs 7.5
hrs hrs
Two hours 2hrs 4 hrg 6 hrs 8hrs 10 hrs

If an additional session of a class is taught udimg same curriculum, one week’s
additional planning time will be paid based onithautes the additional class is in session.
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If an additional class is taught requiring a diéfiet curriculum, additional planning time
will be paid based on the minutes of the additianats for each week the class is taught
as noted above in the chart.

For each new class taught, one additional houragfwaill be given for new curriculum
development.

TEACHERS WORK DAY

The length of the regular workday is 7 hours a@diinutes, including lunch. Teachers
are expected to arrive at least 30 minutes befurer@gular start of the student day (the
time when the students are expected to enter thidifg). Teachers may depart 10

minutes after the end of the regular student ddgssrthe teacher is involved in an extra
duty assignment, parent or student conferencea®mnbt completed other teaching duties.
Every Tuesday, teachers are expected to arriveaat b0 minutes before the start of the
student day. On Tuesdays, teachers will attenthdhibites of professional growth before

the start of the student day. On occasion, thie tinay be used for faculty meetings.

The Board retains the right to adjust the workuogirs of the employees as a result of an
emergency. The determination of whether or notraargency exists is solely within the
discretion of the Superintendent or designee andexgressly excluded from the
provisions of the grievance procedure.

The Board reserves the right to adjust workingre@as a result in a change of student
attendance hours.

TEACHER INFORMATION

Annually, no later than July 15, each teacherlsieakive notice of his/her accumulated
sick leave, previous year’'s base salary, cusaltdry paid and degree and graduate hours
earned through the end of the next school yeawiged that the employee provide the
appropriate transcripts to the administration nierlthan June 30th of the previous school
year. Any transcript submitted after that date witt be considered until the next
window period.

PLANNING TIME

It is the intent of the parties that the plan tifaeall teachers shall be in a range of 310
minutes to 480 minutes per regular workweek. Bamt-teachers shall receive prorated
planning time. Plan time for all teachers shallsbkeduled in segments of no less than
ten (10) minutes.

Any teacher who loses an individual or team plagmeriod due to required attendance at a
meeting will be compensated for the loss of themilzg time at the contractual Professional
Rate or receive equivalent alternative planningetimithin the same week, if possible. The
choice of pay or alternative plan time will be mégehe Superintendent or designee.
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0.

CLASS SIZE AND COMPOSITION

The Board and the Union recognize the importancelads size and composition on
teacher productivity and student achievement. ddréies also recognize the challenges
and limitations created by space and financial iclanations when attempting to create
optimal class groupings.

When attempting to balance class size or compaositat all levels, including subject
areas, the following factors will be taken into swmleration: students’ age, gender,
student ability levels and needs, and teachersskxperience and abilities.

Any teacher who has concerns about the compositian class to which the teacher is
assigned may request and will receive an oppostdarita review of the situation. This

review will initially be conducted by the Principaln attendances at each level of the
review process at the elementary school level bdl the affected teacher, a Union
representative, and the other grade level teachfdrthe middle school level, participants
in the review process will be the affected teachiee, subject area team, and a Union
representative. The decision of the Principal rbayappealed by the teacher to the
Superintendent and the Board for a final deternonat

When student enrollment at an elementary gradd lexeeeds an average of 25 per
section, the Principal will automatically convenemgeting of the affected teacher, a
Union representative, and the other grade levathera to discuss the situation. A
similar review process will be convened when a neidgthool class size exceeds 25.
The participants in the middle school process belithe affected teacher, the subject area
team, and a Union representative. The decisidhePrincipal may be appealed by the
teacher to the Superintendent and the Board fovahdetermination.

TEACHER INDUCTION/MENTORING

The Superintendent has instituted an induction/orerg program to assist newly-hired
teachers (“protégé”) in their transition to teachin the District. Each protégé will be
paired with a mentor teacher, who will provide agvand assistance to the protégé.

The participation of the mentor shall be voluntafgachers may volunteer to serve as
mentors. In the event an insufficient number oumtéers are available or the volunteers
available would not be an appropriate match forpiteegé, the principal may personally
solicit specific individuals to serve as mentoreeTinal decision on the selection of the
mentors rests with the principal. Mentors will kedthe stipend listed in the Extra Duty
Schedule.

The induction/mentoring program will be evaluateaally by the Superintendent, who
will solicit input from mentors and protégés. Thegram model endorsed by the lIllinois
State Board of Education will be reviewed by thardistration and Union to determine
its usefulness, if any, for the District model.
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ARTICLE VI - GRIEVANCE PROCEDURE (see chart)

DEFINITIONS

1. GRIEVANCE: A grievance shall be defined aaplaint that there has been an
alleged violation, misapplication, or misinterpteia of any of the specific
provisions of this Agreement, any subsequent Mendrans of Understanding or
Letters of Agreement.

2. TIME LIMITS: All time limits consist of schdadays. When school is not in
session, time limits will be defined as days whlea District business office is
open. Official school holidays shall not be counds part of this time limit.

The failure of a teacher or the Union to act witthe time limit will act as a bar
to any further appeal and an administrator’s failto render a decision or meet
within the time limits set forth shall permit theacher(s) or Union to proceed to
the next step. Time limits may be extended onlynjual agreement.

3. STATEMENT OF BASIC PRINCIPLES: At least onE) Union representative
and one (1) representative of the Administratioallde present at any meetings,
hearings, appeals, or other proceedings relating ¢pievance which has been
formally presented. The teacher or group of teachwesolved in the grievance
have the right to be present at the meeting araetoepresented by the Union.
Nothing contained herein shall be construed agtihgnithe right of any teacher
having a grievance to discuss the matter informait the teacher’s supervisor
and having the grievance adjusted without intereandf the Union provided that
the Union President will be notified of the finabplosition of the grievance and
the adjustment is not inconsistent with the terikig Agreement.

PROCEDURE

Hearings and conferences held under this procesha# be conducted at a time and
place determined by mutual agreement which willoaff a fair and reasonable
opportunity for all persons, including witnessesitéad to be present, to attend.

INFORMAL STEP

Before a grievance is filed, a sincere attempt khbe made to resolve any differences
informally between the aggrieved and the princgravhomever the grievance is against.
At a minimum at this meeting, a Union represeng8Yy is entitled to be present if
requested by the teacher(s).

The informal step as well as the other grievanegest may be bypassed to arbitration
upon mutual agreement between the Board and thenUni
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STEP ONE

The filing of the grievance must be within twenB0) school days of either the first
occurrence of the grievance or the Union and/oevgmt becoming aware of the
grievance. The aggrieved teacher or the Unionl ginesent the grievance in writing to
the appropriate administrator who will arrange dameeting to take place within five (5)
school days after receipt of the written grievanckhe administrator shall respond in
writing within five (5) school days after the mewggito the teacher, Superintendent, and
the Union President.

STEP TWO

In the event the grievance has not been satisfiyctesolved in step one, the aggrieved
teacher or his/her union designee, will file intmg, within five (5) school days of the
receipt of the administrator’s written responskstter to the Superintendent requesting a
meeting.

Within five (5) school days, after such written ey@ince is received by the
Superintendent, the aggrieved, the Union represeasanot to exceed four (4), the
appropriate administrator, and the Superintendéhtwveet to resolve the grievance. The
Superintendent will respond in writing within fiy®) school days of step two’s grievance
meeting to the teacher, administrator, and Uniasigent

STEP THREE

If the grievance is not resolved satisfactorilyhie union in step two there shall be a third
step of impartial arbitration. The Union may submitwriting within ten (10) school
days of the Superintendent’s decision a requeshter into such arbitration. The parties
shall jointly request the American Arbitration Asgation to submit to them a list of five
arbitrators’ names and qualifications. Either partgy reject one list in its entirety and
request that another list be submitted. From sistithle party requesting arbitration shall
strike two names and the other party shall thekestwo names. The person whose name
remains shall be the arbitrator. The arbitratoeceld shall be jointly notified of his
selection and requested to contact the parties wepect to setting up a time for a
hearing.

All expenses incurred shall be shared equally by Board and the Union. It is
understood that such expenses will be limited &adtbitrator’s fee. Any legal expenses
incurred will be paid for by the party engaging tbgal counsel.

The arbitrator is limited solely and simply to irgeetation and implementation of the terms
of this contract; both parties agree to abide leyrtsults of the findings of the arbitrator.
The arbitrator shall not have the power to addstdatract from, alter, or modify in any

way, any of the terms or conditions of this Agreamedt shall be the function of the

arbitrator, and he/she shall be empowered afterimestigation, to make a decision in
cases of alleged violation of the specific Artickesl Sections of this Agreement.
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ARTICLE VIl — RETIREMENT

A. ELIGIBILITY

A retirement program shall be available for theation of this Agreement for the
teachers who meet all of the following eligibilityiteria:

1. Completed at least 15 years of full time serviceg@uivalent thereof) in
the District; and

2. Are considered by the lllinois Teachers’ Retirem8ystem (“TRS”) to be
age 55 on the date of the teacher’s retirement; and

3. Have filed for participation in the retirement pragh of TRS with a
retirement date no later than June 30, 2018, pealitiowever, that this
retirement program shall not be available to amgher whose retirement
requires the District to make an employer/Boardtigoation or payment
of any kind to TRS. For example, a teacher mayigjpate in the
Modified Early Retirement Option, or this Distrjgtogram, but not both.

4, Submitted a Letter of Intent to Retire as requivetbw.

B. PROCEDURES

In order to be eligible to participate in this rethent program, a teacher must submit an
irrevocable letter of intent to retire to the Sup&mdent, setting forth a retirement date at
the end of a school year not later than June 308.ZDhis letter of intent to retire must be
received by the Superintendent by Februafy df any year of this agreement.
Participating teachers who elect to retire undergfovisions of this program will receive
only the benefits of this program, and will not é&etitled to receive any benefits under
any retirement program negotiated in a successgabang agreement.

The Board shall grant a number of requests for dsgrict plan of not less than ten
percent (10%) of those teachers eligible to retir@any one year. All requests will be
granted according to seniority. Seniority will betekmined by the date the teacher was
officially hired by the Board. However, upon theesdliscretion of the Board, it may
grant more than ten percent (10%) of those teacigyible to retire in any one year. The
Board’s decision to allow more than 10% of thosmilele to retire will be non-
precedential and its decision to grant or deny suttmot be subject to review.

C. BENEFIT
1. STIPEND

As a voluntary retirement benefit for bargainingtumembers who qualify as
provided above, the Board agrees to increase thehée's TRS creditable
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earnings by 5% over the teacher’s prior year's mepboTRS creditable earnings
for each remaining year of the teacher's employmerthe District beginning
with the school year in which notice is given iadiof any other raise, step, or
other creditable earnings increase to which thehtelamay otherwise have been
entitled.

A retiring teacher may receive no more than four ydars of 6% creditable

earnings increases under this program (5% paidéBbard and an optional 1%
deducted from the teacher’s service stipend afos#t below). It is the intent of

the parties that the up to 6% increases will be jpaithe teacher’s final years of
employment. A teacher for whom an extra-duty stipesas part of the teacher’s
creditable earnings in the school year in whichasois given and who elects not
to perform such duty in any year prior to retiretneml have the stipend for that

duty subtracted from the creditable earnings ireggaovided under this program
for each remaining year. Under no circumstances angsacher participating in
this program receive creditable earnings increasenfore than 6% over the
teacher’s prior year’s creditable earnings.

SERVICE STIPEND

The Board of Education shall additionally pay talealigible retiree a post-

retirement service stipend for each year of futiditeacher service (or equivalent
thereof) in District 106 of $550 per year of seeviap to $20,000. This service
stipend will not be due, owing or payable untileafthe teacher has retired and
received his or her final paycheck for regular eags. The teacher will have the
choice to receive this stipend as a lump sum aférement or to use as a
reimbursement for selected post-retirement heathrance premiums.

A retiring teacher may elect to increase his/heiSTdReditable earnings by an
additional 1% over the teacher’s prior year’s régodTRS creditable earnings, for
a total of 6% over the teacher’s prior year’'s répdMRS creditable earnings, for
each remaining year of the teacher’'s employmerthénDistrict beginning with
the school year in which notice is given by decwgtsufficient dollars to raise
his/her creditable earnings by 1% from this sergiggend. Any such deductions
will be added together and the sum will be sub&@dtom the applicable service
stipend to determine the final amount of the servetipend. Any dollars
remaining from the service stipend calculation ¢lager, shall be the property of
the teacher and paid as a post-retirement bonastad above.

DURATION

Regardless of the participation and experiencéeénimnplementation of this Agreement,
in no event shall this Agreement create an expegtaha property interest among staff
members beyond February 1, 2015, nor shall the ssnregarded as a policy, custom,
practice, or contractual agreement between theéepareyond such date. Nothing in this
Agreement, however, shall be deemed to prohibitpdmties from mutually agreeing to

25



amend this Agreement or to continue this agreendeming or after June 30, 2015.
Persons submitting notice of intent to retire unités program on or before February 1,
2015 will continue to receive benefits of this pag, despite the expiration of this
program on June 30, 2015.

In the event there are changes to the TeacheriseReint System laws or regulations
that would result in the District having to pay @&nplty or make an additional
contribution because of the benefits provided metbie District and the Association will
negotiate changes to this plan to eliminate théof&s) that would cause a penalty or
contribution to be assessed.

ARTICLE VIII - SALARY PROVISIONS

LIFE INSURANCE

The Board will provide group term life insurancer fall teachers covered by this
Agreement. The amount of coverage shall be $50,000

HEALTH INSURANCE

The Board will offer a health insurance programtéachers. For the 2012-2013 school
year, the Board will pay the entire single coverggemium. Starting July 1, 2013,
teachers will pay fifteen dollars ($15) per payipeértowards the PPO single coverage
premium and ten dollars ($10) per pay period towatide HMO single coverage
premium, and the Board will pay the remainder & BPO and HMO single coverage
premiums. The Board will pay sixty-five percenb%) of the family coverage premium.
A teacher who elects not to take health insurangerage from the District program will
be paid an insurance waiver stipend of $1,000 gaahof such election.

Retired teachers are not eligible to participatthe District health insurance program.

EXTRA DUTY

Activity When paid 2012-13
SPORTS
Athletic Director quarterly $1,315
Boys Basketball (7,8) at end of activity $4,919
Girls Basketball (7,8) at end of activity $4,919
Cheerleading (7,8) at end of activity $2,803
Cross Country (2 coaches) at end of activity 2,67
Intramurals at end of each of 4 sports $3,234
Pom Pon ( 2 coaches) at end of activity $1,6p5
Boys Softball (7, 8) at end of activity $2,67p
Girls Softball (7,8) at end of activity $2,675
Soccer (Blue, White) at end of activity $2,675
Boys Volleyball (7,8) at end of activity $2,67%
Girls Volleyball (7,8) at end of activity $3,677
FINE ARTS
Accompanist per hour $51.78
Art Fair (E) at end of activity $296
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Art Fair (MS) at end of activity $148
Band quarterly $5,749
Chorus (E) at end of activity $754
Musical Director at end of activity $1,478
Musical Set Design at end of activity $1,0585
Musical Supervisors per session+ $31.91
Orchestra quarterly $5,47
Pep Band at end of activity $1,87p
Show Choir quarterly $4,254
ACADEMIC & NON-ACADEMIC ENRICHMENT

Art Club at end of activity $1,350
Business Club & Store School (§) quarterly $1,215
Business Club (MS) quarterly $1,520
Chess Club at end of activity $675
Computer Club (E) at end of activity $2,91P
Computer Club (MS) at end of activity $2,28D
Fitness Club at end of activity $1,398
Guitar Club at end of activity $548
Homework Club per hour $42.22
Math Team at end of activity $1,126
Newspaper (MS) quarterly $3,799
Pep Club at end of activity $971
Rainbows at end of activity $710
Recycling Club quarterly $1,108
Science Club at end of activity $675
Service Club (MS) quarterly $2,412
Store Supervision (MS) quarterly $1,136
Student Council quarterly $4,22%
Writing Talent at end of activity $610
Yearbook (E) quarterly $4,862
Yearbook (MS) quarterly $4,249
Young Authors at end of activity $610
SUPERVISORY/OTHER

Lunchroom Supervision per hour $35.37
Mentor quarterly $1,519
Professional* per hour $42.21
Scorekeeper/timer per event $56.28
Summer School per hour $51.7B
Supervisory** per hour $30.63
Teacher Leadership Team [ per hour $42.p1
Team Leaders (MS) [ quarterly $2,837
I(all events-time sheet-summer school rate)
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Academic and Non-academic Enrichment proposalés) Ime submitted to Building Principal. Any stipeiod approved activities will be
negotiated by the Superintendent and the Union.

This listing in no way is to be considered as aimim listing, and the Board reserves the rightatet®
or add to this listing as it determines to be i blest interest of the district.

At the beginning of the school year, the teachdr neceive an extra duty letter separate from
his/her salary letter.

For those activities which are paid upon completban activity, the teacher is responsible for
submitting a form for approval to the principal wivdl then forward it to the district office.

Payments for stipends paid quarterly shall be paithe 5th, 10th, 15th, and 20th paycheck of
the teacher pay schedule.

Teachers will be paid for lunchroom, playgroundidowr supervision, and crossing duty for



only those days when supervision was provided,ssntee supervision was missed due to the
teacher(s) being required by the Administratioratiend school-related functions. Timesheets
should be filled out to receive compensation fasthextra duties

If the teacher does not wish to sponsor an exttg, ¢theé/she must submit a letter of resignation
for that particular extra duty to the building mriipal so that the position is posted for the entire
staff to apply.

In the event no qualified bargaining unit membdests to accept an extra duty position, the
Board may staff the extra duty with a non-bargainimit member at a rate of pay, if any, not to
exceed the contract stipend(s)

*Professional assignments/activities need to beapproved by Administration. This includes

activities which support professional developmentyriculum development, or are an extension
of the regular classroom curriculum and are beybedegular work day/assignment. Activities

may include but not limited to: Celebration of Leiag and evening presentations/programs.

**Supervisory assignments need to be pre-approvgd Administration.  This includes
assignments which are supervisory in nature and m@guired supervision of students.
Supervisory assignments may include but not limited am/pm supervision, lunchroom
supervision, concerts, dances, trial court, everixignded programs, extended day study hall,
and extended day field trips.

+With a maximum total of $3,190 for all participamter musical in 2012-13.

D. SALARY PROVISIONS

1. Annual increments are not automatic and may hbheld if there is not
satisfactory evidence of continuing satisfactoryfgrenance as determined so by
the Board.

2. Full credit for applicable previous teaching esience of up to six (6) years may

be given on the salary matrix. However, for iniptacement, teachers will only
receive one-half (¥2) of the graduate credit ratarfial placement on the salary
matrix. Such experience must be applicable tot¢laehing assignment offered
and must include full time teaching. The Board rese the right to judge quality
of experience to be counted on this schedule arie radjustment in new teacher
placement as deemed necessary according to thécDasteed.

3. The Board will shelter the entire retirement tcution of the State Teachers’
Retirement System of lllinois within the compensatschedule.

4. Credit shall be allowed for military service whthe service term follows full-
time employment in District #106. This credit shat exceed two (2) years.

5. All graduate course work will be reported to theperintendent in an official
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transcript form. For preapproval of graduate drédurs, teachers must submit
comprehensive information about the coursework. pkéapproved graduate
credit hours will count toward salary advancemsabject to the following:

a. the coursework shall be applicable to the teacheatsfessional
assignment or otherwise be of value to the Distaod

I If the applicability of the coursework is questibig the
Superintendent will notify the teacher and withhajaproval of
the coursework until after completion of the couraad
submission of the reflection statement required\wel

il. If the degree program was preapproved, the reqanedsework
for the degree program will be approved, but electioursework
may not be preapproved.

b. the course credit shall be issued by an entityifisett by a national
accreditation agency; and

C. the coursework must be completed with a grade dfdiBbetter, not B-
(or “Pass” in a “Pass/Fail” course); and

d. Following the completion of the coursework, thectesr will submit to the
Superintendent a reflection statement evaluating ¢bursework and
assessing the applicability of the coursework ®tdacher’'s assignment.
For preapproved coursework, the reflection staténvalh not impact
salary advancement.

Salary adjustment for degrees gmeéapproved courses successfully completed
shall be effective as follows:

Transcript Submitted by  Salary Adjustment Effective

October 15 Retroactive to Start of School Year
February 15 Retroactive to Start of Second Seartest
*paid as lump sum

Full (non-prorated) salary, divided among pay pi#sjdased on the pre-approved
graduate credit hours earned, will begin at the sfahe following Highlands school
year for those whose initial increase (as notedv@ptakes effect at the start of the
second semester.

7.

With the exception of those persons who aredfethered (teachers who were
placed on higher levels than the freeze marks erd@97-98 salary schedule in the
BA, BA+10, BA+20 and BA+30 lanes and teachers whayenplaced in steps 8
through 17 in the MA, and in steps 14 through 2thenMA+10 lanes on the 1997-
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10.

98 salary schedule) the following procedures dh&lh effect for all teachers.

Upon being employed by District 106, a teacher|dim@e his/her salary frozen
upon meeting any of the following conditions

Graduate Hours

Years in Category Degree Beyond the Degree

More than 5 BA Less than 10
More than 7 BA Less than 20
More than 9 BA Less than 30
More than 11 BA 30 or less

More than 16 MA Less than 10
More than 18 MA Less than 20

A teacher who earns a Master's Degree and hasreueived a master’s
adjustment in prior years shall receive $1500 adddbe base salary.

Following initial hire and placement on the splmatrix, teachers shall be paid
$200 for each new graduate hour earned.

Teachers may receive credit for up to and dioly 36 graduate hours after a BA,
and up to and including 50 graduate hours after .A.MTeachers may only
receive credit for up to 18 graduate hours per gichear.

SALARY SCHEDULE

For the 2012-2013 school year, salaries shall aszrethree percent (3%) over the
previous year subject to graduate credit adjustsent

For the 2013-2014 and 2014-2015 school years,isalginall increase three and one-half
percent (3.5%) over the previous year subject aolggte credit adjustments.

Salary includes base salary, master’s adjustmeapfilicable), and graduate credit hour
compensation.

SALARY MATRIX

Years

LA GRANGE HIGHLANDS 106 SALARY MATRIX
BA MA

43,919
44,949
46,032
47,167
48,360
49,612
50,926

36,682
37,712
38,794
39,929
41,121
42,373
43,687

Graduate Hour = $100

NOoO o~ WNPRE
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Base salary shall always reflect degrees(s) andque hours earned. Only new hours
earned during the current year shall be reflectetthé graduate hour rate for that year.

ARTICLE IX - GENERAL

DURATION

This Agreement shall be effective as of August2@l2 and shall continue in full force
and effect through August 15, 2015.

NO STRIKE

During the life of this Agreement the Union and #mployees covered by this Agreement
recognize and agree that the rendering of instmatiservices to the community cannot
under any circumstances or conditions be withhetdrrupted, or discontinued.

It is agreed and understood that there will bestrike, work stoppage, slow-down,
refusal or failure to fully and faithfully perforfob functions and responsibilities or other
interference with the operations of the Districtthg Union or by its officers, agents, or
members during the term of this Agreement.

The Union agrees to notify all local officers argpresentatives of their obligation and
responsibility for maintaining compliance with tisticle, including their responsibility to
remain at work during any interruption which maydaeised or initiated by others, and to
encourage employees violating this Section an@llose paragraphs to return to work.

EFFECT OF AGREEMENT

The terms and conditions set forth in this Agreetmepresent the full and complete
understanding between the parties. The terms andittmns may be modified only
through the written mutual consent of the parties.

The parties acknowledge that, during the negotiatiwhich resulted in this Agreement,
each had the unlimited right and opportunity to endkmands and proposals with respect
to any subject or matter not removed by law fromdhea of collective bargaining, and that
the understandings and agreements arrived at byaities after the exercise of that right
and opportunity are set forth in this Agreemener&fore, the Board and the Union, for the
duration of this Agreement, each voluntarily andjuedifiedly waives the right, and each
agrees that the other shall not be obligated, tgaia collectively with respect to any
subject matter referred to, or covered by this Agrent or discussed through negotiations
leading to this Agreement including the impactlotd Board’s exercise of its rights as set
forth herein on wages, hours, and terms and conditiof employment, nor will
negotiations be reopened on the impact of a deciby the Board on an inherent
managerial policy, even though such subjects otemsamay not have been within the
knowledge or contemplation of either or both of fagties at the time they negotiated or
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signed this Agreement. Therefore, this Agreemetwden the District and the employee’s
representative expresses full and without resemvatll obligations and restrictions
imposed upon each of the respective parties dtim¢erm of this Agreement.

All prior charges, complaints, grievances, disgearor reprimands, known or unknown,
before the signing of this Agreement are not suligethis Agreement.

RATIFICATION OF AGREEMENT

This Agreement will not be considered binding usitich time as the Union has formally
notified the Board in writing of official acceptamof this document by the membership
and subsequent approval by formal Board of Educatation at a public meeting.

EXECUTION OF AGREEMENT

In witness whereof, the parties have executeddfreement by their duly authorized
representatives.

Dated the __ day of , 2012.

For the Board of Education of For the Highlandsi@l,
District #106 AFT-Local 604, AFL-CIO
President President

Secretary Secretary

Attest:

Superintendent of Schools
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APPENDIX A — LETTERS OF AGREEMENT

SEVENTH AND EIGHTH GRADE TRIP MEETINGS

Annually, the ¥ and &' grade teams will meet with the Middle School Pipatto make
recommendations for the annual year-end studqs. tri

1. Grade level teachers will make every effort toradtéeld trips.

2. Ateacher is not required to attend a field trigttextends beyond the school day.

3. Teachers attending field trips that extend beydred dontractual school day will be
compensated at a rate to be determined by the BadrdEducation, the
Superintendent, and the Union.

4. Those teachers not attending the field trip wilbypde substitute coverage for
teachers who are on the field trip.

GOAL SETTING

During any year when a teacher is not scheduledefquired, formal evaluation pursuant
to Article Ill, Section G (“Evaluation”), the teaet(s) may be required to engage in a
professional development goal-setting process. gded(s) shall be teacher developed.
This process will not result in a final evaluation rating. Likewise, documentation

resulting from the process will not be includedtie teacher’s personnel file unless
requested by the teacher.

This process will involve the use of a simplifiedadysetting form, which will be used to
guide discussion between the teacher(s) and pahciphis form may be completed at
the meetings scheduled to discuss goal developmergress, and attainment. Three (3)
such meetings will be held during this process ssletherwise requested by the
teacher(s). The focus may be on either individwakam goals but discussion meetings
will involve only the individual teacher(s).

INSURANCE COMMITTEE

Insurance Committee

The Administration will convene an insurance admrsocommittee upon the
recommendation of the Superintendent or the UnixecHtive Board, which will
investigate cost containment and/or cost reductaating to the teacher’s insurance
program. Operating in an unpaid advisory capadityg, committee will be composed of
three (3) teachers selected by the Superintendénmmittee recommendations will be
given to the Board and Union Executive Board fonsideration. No Changes will be
made in the existing insurance program unless apgdrby both the Board and the Union
Executive Board.

33



EXTRA DUTY COMMITTEE

The Administration will convene an Extra Duty Conttee to examine the extra duty
stipends. The Extra Duty Committee will be compbsé three (3) representatives for
the Union appointed by the Union Executive Board Hiwee (3) representatives for the
Administration appointed by the Superintendent.

The Extra Duty Committee will examine the extra ydudctivities and the time
commitments involved, and make recommendation$i¢oltnion Executive Board and
the Superintendent regarding the appropriate sigpéor the activities by March 1, 2013
for implementation, if approved, for the 2013-14ha@al year. The Committee’s
recommendations will be established by consensusalofCommittee Members.
Following receipt of the Committee’s recommendatidhe bargaining teams will
reconvene to bargain changes to extra duty compenstnecessary.

The Extra Duty Committee is responsible for:

o Studying the extra duty activities, which shallluude:
» Investigating and comparing the duties and respditss of coaches and
sponsors, including:
* Time commitment
» District expectations
* Internal Equity
» External comparability
» Considering the impact on students and recommentfiagelimination of
clubs/sports that do not have a high participatrate, while ensuring
opportunities for all students to participate itraxduties.
o Considering and recommending revisions of extréeduincluding:
» Cleaning up existing practices
» Recommending appropriate rates of pay
Recommending finalized job descriptions for extuties
o Analyzing and revising, as needed, the criteria pmoadtedures for creating a new
club or sport

(@)

In order to perform the tasks outlined above, tln@ittee will have access to the
following resources: access to coaches and clubsgps, training on consensus, and a
current list of extra duties. If additional resces are needed, the Committee may submit
a request for such resources to the Superinterahehthe Union President.

For 2012-2013, compensation for extra duties vathain at the 2011-2012 rates. The
Board of Education maintains the right to eliminatel/or add extra duty activities.
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